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Minutes 

Indian Hills General Improvement District 

 Board of Trustees Meeting 

District Office 

3394 James Lee Park Rd. #A 

Carson City, NV  89705 

April 11, 2012 

5:00 P.M. Closed Session 

6:00 P.M. Open Meeting 
 
 

Trustees Present:  Chairman Denise Pierini, Vice Chairman Bill Eisele, Secretary/Treasurer Brian 
Patrick, Trustee Dianne Humble, Trustee Art Baer attended via speaker phone. 
 
Staff Present: General Manager John Lufrano, Administrative Assistant Brooke Thompson, 
Accountant Stacie Cobb. 

 
 Others Present: Attorney Scott Brooke, Attorney Charlie Cockerill, Engineer Tim Russell, David 

Fournier, Dale Morlan, Chris Johnson, Penni Eisele, Jimmy Weaver, Gloria Lee. 
 

1. Call to Order: 
 Chairman Pierini called the meeting to order at 5:06 P.M.  
 
2. Closed Session:  

  Discussion only regarding possible amendments to the Collective Bargaining 

 Agreement with the International Union of Operating Engineers Stationary Local 

 39, AFL-CIO: 
 
Vice Chairman Eisele motioned to move into closed session. Seconded by Trustee Humble. Motion 

carried unanimously. 

 

3.         Adjourn Closed Session: 
 

Vice Chairman Eisele motioned to adjourn the closed session. Seconded by Secretary/Treasurer 

Patrick. Motion passed unanimously 

 

 Closed Session adjourned at 5:35 P.M. 
  
4.         Call to Order- Regular Meeting of the Board of Trustees 
 Chairman Pierini called the Regular Meeting to order at 6:09P.M. 
 
5. Pledge of Allegiance: Led by Secretary/Treasurer Patrick. 

 
Chairman Pierini announced for the record we have a quorum tonight with Trustee Baer on 
speaker phone. 

  
 Secretary/Treasurer Eisele disclosed that his daughter-in-law Sandi Eisele works for the 
 District in Human Resources. 
 

6.         Approval of Agenda – Chairman 
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Vice Chairman Eisele motioned to approve the agenda. Seconded by Secretary/Treasurer Patrick. 

Motion carried unanimously. 

 

 7. Public Interest Comment: (none) 
 
 8. Discussion and possible action to adopt the Tentative Budget for Fiscal Year 2012-

 2013: 
  General Manager John Lufrano explained that they have the tentative budget in front of 

 them and that it has to be submitted to the State by April 16, 2012 which is the reason the 
 Board meeting was moved up a week. Starting with a few notes to prepare us with a couple 
 of things in regards to this year's budget compared to last years. Stacie and I have had a 
 much tighter handle on what you see before you tonight because this is what we have 
 worked on all year long. Last year's budget was Jim Taylor's tentative budget and his 
 numbers. We got through with a balanced budget but some of the numbers didn't jive with 
 what we ended up with in terms of how we manage the budget day to day. So you will see 
 some differences between the two. First thing in the Administrative budget under revenues 
 ad valorem is down from $795,000 to $730,000 and our consolidated tax is down slightly, 
 interest, revenues and the storm water fee have not changed so you are looking at that 
 $977,000, down slightly from last year at $1,034,000. Going from line item to line item you 
 will get an idea of where Stacie and I have been able to cut things where we could and that 
 is based off a form we go off of month to month that gives me a percentage for that month 
 up to date. When we start putting in numbers for the tentative budget we look at those 
 percentages to see where we are. For example if a specific line item is 80% of where we 
 should be budgeted and we are only at 50% we look at that and say we have some room to 
 take some off the top and possibly move it to another area.  

 
 Public Interest Comment: 

Resident Gloria Lee asked what falls under professional services for $85,000 and if we pay 
the Attorney $2,000 per month to attend one meeting. General Manager John Lufrano 
explained that the professional fees is for the Attorney who is on a retainer we use him 
almost daily, the District Engineer and Audit firm which are the big three and then any other 
services we call in.   

 
  Parks and Recreation Budget:  

 General Manager John Lufrano explained that as you work your way down you will see last 
year's numbers compared to this year’s proposed budget and you can see where we have cut 
funds. Utilities and electricity, we saw an opportunity to chip away at that amount. Some big 
areas we were able to save in were r & m supplies which is what we need on a day to day 
basis for our parks. Looking at that we maintain five parks on $18,000 which is very little. 
Under public events you will see that recreation expenses have dropped based on receiving 
more donations. 

 
Secretary/Treasurer Patrick stated that you will see on page three line 78 $328,000 that 
money comes from ad valorem collections and we fund parks with $328,000.These expenses 
are from the $328,000 that comes out of your property taxes for our parks. 

 
  Chairman Pierini stated that for the record District Attorney Scott Brook arrived at 6:27, Mr. 

 Brook apologized for his tardiness.    
 
  

 Public Interest Comment: 
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Resident Gloria Lee asked what on page 4 line 24 went up $9,000, benefits or taxes. District 
accountant Stacie Cobb explained that you will see that across the board for all departments 
because they took the actual cost of health benefits versus a flat percentage used in past 
years. 

 
  Streets Budget: 
  Secretary/Treasurer Patrick explained the amount of money from ad valorem dedicated to 

 streets is $512,000.  
   
 General Manager John Lufrano went over the budget. Some of the  bigger items are the 

benefits and taxes, electricity was lowered, supplies went down from $20,000 to $16,000 
and then if you look at line 51, street projects we were able to get that from $87,000 up  to 
$130,000. We all want to see as much money in this fund as possible but property values 
aren't there and this line item suffers. With good management and accounting we are able to 
take a look at the numbers and tried to get as much as possible in here, for us to increase it 
the $43,000 is great. 

   
  Vice Chairman Eisele stated he noticed that the fuel costs was dropped and wants to make 

 sure we can afford to lower that especially with the fuel costs increasing. General Manager 
 John Lufrano stated that we are only at 54% and we should be at 77% which told us we have 
 some room. 

   
 Secretary/Treasurer Patrick stated that 25% of the streets budget is going into street projects 

which is a good strong number. 
 

 Public Interest Comment: (none) 

 
  Sewer Budget: 

 General Manager John Lufrano went over the sewer budget. He explained that this is an 
enterprise fund which means it is funded solely off of what everyone pays on their monthly 
bill. The revenues you see are at $731,000 that is with the recent $4.00 per month increase, 
you also see the sludge removal project and interest so total revenues is $1,682,000. Getting 
into salaries you see 100% of the Wastewater Operators salary comes from this fund. The 
important thing I want to focus on is you see our enterprise funds assist in funding a portion 
of everyone's salary so it's not just the one or two people dedicated solely to sewer. We have 
a shortfall as you look at this budget now even with the recent rate increase. Looking at line 
51, professional services we went from $15,500 to $5,000 based on the percentages we have 
used to date. Our monthly savings from the solar panels is about $1,000 per month which 
can change once we get the sludge press online. 

  
Trustee Humble stated that she was under the impression that the solar panel project would 
subsidize the cost of electricity at the Wastewater plant. Why are we anticipating more 
garbage costs, is this part of the sludge removal? General Manager John Lufrano yes it is 
even though we are not online yet and won't be for a while we have to anticipate and budget 
for it now. 

   
 Public Interest Comment: (none) 

  
  Water Budget:  

 General Manager John Lufrano went over the Water budget with the Board and stated that 
this is also an enterprise fund so what we all pay per month is what funds this. Standby is 
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what we currently pay to have an employee on standby 24/7 to access and troubleshoot any 
problems. In services and supplies we have been chipping away where we can. Electricity 
went up a little, we had to run our ozone system longer than what was anticipated in last 
year's budget it was an additional four or five months longer. We anticipate not using the 
ozone system and conserving where we can but for budget reasons we had to keep that 
number based on the current numbers. Remember as we go through Water and Sewer we 
haven't collected a year's worth of data yet to really understand what the future budgets can 
really work off of. We don't know what the power costs are going to be yet, come October 
this year we will know. Professional services came down a little bit; a majority of this goes 
to Sierra Controls to handle the SCADA system. The next big one is the purchase of Minden 
water we are setting aside $.68 per 1,000 gallons of water that we take from Minden which 
may be a little high but we are trying to stay ahead of the curve. Supplies are down a little as 
well, lab fees are needed as we still treat our water with chlorine so we are still considered a 
distribution and treatment facility. We are required by the  State to take samples. Capital 
outlay, we are in the process of getting estimates to paint the green tank this year and then 
we need to address the Ridgeview tank inside and out. The  reason we have to paint the 
tanks is to protect the surface of them otherwise we will get pitting and rusting. The life of 
the outside paint is 10-15 years. He also pointed out the  $10,000 for the well 
abandonment we need to move forward with doing this. 

   
  District Engineer Tim Russell explained that yes the outside paint life span depends on 

 weather and location but it is about 10-15 years. He pointed out that the inside paint is 
 going to be much more expensive as you are getting into more specialized paints and it is a 
 very involved process but it is by far 99% more critical than the exterior paint. You want to 
 try and send a diver in the tank every couple years to get an assessment of the tank; I think 
 it has been over five years since that was last done. I would say it is a good idea to send a 
 diver in this year to see where it stands. 

   
  Secretary/Treasurer Patrick stated if you look at line 10 the 3.3 million dollars is money that 

 we borrowed from the state to get the pipeline going and now we have to pay that back. 
 

Chairman Pierini stated that salaries have gone down from the tentative to the final budget. 
District Accountant Stacie Cobb explained that for the tentative budget this year she took the 
actual hourly salary and multiplied it by 2080 hours as that is a 40 hour week which is where 
the difference is. 

     
Public Interest Comment: 
 Resident Gloria Lee is confused if we get water from Minden why do we still have the 
 tanks. Is chlorine a regular thing that is added to water and is there any fluoride added to the 
 water. She also stated that the postage went up. General Manager John Lufrano stated that 
 we still have to store the water and deliver  it to the residents. Chlorine is a normal thing 
 added to water and we do not add any fluoride. The postage was not being allocated 
 correctly which is why you see an increase; it is for the water and sewer bills. 
 

Secretary/Treasurer Patrick commented that he is thankful for the hard work put into   
getting this budget together. 

 
 Vice Chairman Eisele stated that this is one of the best budgets he has seen in Indian Hills 
 and advised John to come back to the Board if needed to change the budget as the year goes. 
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 General Manager John Lufrano stated that the District has the ability to reallocate funds if 
 needed. 
 
 Secretary/Treasurer Patrick motions to adopt the Tentative Budget for fiscal year 2012-2013. 

Seconded by Vice Chairman Eisele. Motion carried 4-0, 4 ayes by Chairman Pierini, Vice 

Chairman Eisele, Secretary/Treasurer Patrick and Trustee Humble. Trustee Baer abstained from 

voting.  

 

9. Reports to the Board: 

  a.        General Manager’s Report 
                          General Manager John Lufrano reviewed his report with the Board. 

   He stated that he is looking at doing some crack sealing there are  
   some very large cracks nine inches or more. The second phase of the 
   Dog Park fence has been installed and the County will be funding  
   that. The District has been experiencing some thefts of our backflow 
   systems. The crew put them all back in on Thursday and that night  
   someone came along and cut out three at James Lee Park and one at 
   South Park, it is a metal theft. I filed a report with the Sheriff's office 
   and gave the other entities a heads up that this is happening. It is  
   about $500.00 to replace one of them, because of this we have not  
   been able to turn some water on at the Parks or around the office. 
 
Public Comment: (none) 
 
     1.  Parks & Streets 
     General Manager John Lufrano reported that they have started 
     spraying for weeds. They have aerated all of the turf  
     and started thatching the turf areas, which is a lawn   
     care thing that needs to be done it cuts down on the   
     watering. We have been spot sweeping. The crew   
     went to a defensive driving course in Minden as part of  
     the Multi agency training. Four crew are at a flagging  
     certification class today and as of Monday we brought  
     on our seasonal employee for the year.   
 

Public Comment: (none) 
 
     2.  Water 
     General Manager John Lufrano reviewed the Water   
     report with the Board and advised that the arsenic level  
     is down. He also reported that we have our own in   
     house certified back flow tester so once they are all   
     back online he will be testing them. 
      
     Secretary/Treasurer Patrick asked if the new irrigation  
     system at the Las Vegas paving site comes with   
     hookup fees. General Manager John Lufrano stated yes  
     but we have not received payment yet. 
 
Public Comment: (none) 
 



 

Minutes of the April 11, 2012 Board of Trustees Meeting 
- 6 - 

          3.  Wastewater 
       General Manager John Lufrano reviewed the Wastewater  
     report with the Board. He advised the Board that Andy  
     received the Wastewater operator of the year award from the 
     Nevada Rural Water Association. 
     Chairman Pierini commented that she noticed in this report  
     that we are expecting an electrical engineer out at the  
     Wastewater plant. 
     District Engineer Tim Russell explained that this is part of  
     the new system. 
 

Public Comment: (none)  
 
  b. District Analyst-Community & H.R. Report (Exhibit D)  
   General Manager John Lufrano reviewed the H.R. Report with the Board. 
   I would like to highlight that the Easter event was very successful this year. 
    
Public Comment: (none) 
 
  c. District Accountant Report (Exhibit E) 
   General Manager John Lufrano reviewed the Accountant Report with the  

  Board.  
   Chairman Pierini asked what the income from Cricket and Verizon is from. 
   District Accountant Stacie Cobb stated that it is for the land rental for the  

  towers. Vice Chairman Eisele asked if we have ever looked at raising that  
  rate. General Manager John Lufrano stated yes per the contract it increases 
  yearly. 

 

Public Comment: (none) 
 
  d. Engineer Report 

The District's Engineer Tim Russell reported it has been a fairly quiet month.  
He has been trying to get to a completion point with the plans for the work 
out at the sewer plant. The main hold up is the electrical engineer is waiting 
on some information from the equipment supplier so that he can complete his 
plans and diagrams, once he gets that we should be able to wrap up the plans 
and give them to USDA so they can give us their approval and allow us to go 
to bid. I am hoping that by the next Board meeting I can tell you that we are 
out to bid. I have been coordinating with Dave Wright on the water tank 
painting. He advised that he has been working with John and the County on 
standard details they can all agree to as well as some street cut ordinances. 

 

Public Comment: (none) 
 

e. Attorney Report  
The District's Attorney Scott Brooke reported that it has been a quiet month. 
He reported that he has finally gotten a response and will have some activity 
on the Brown's well matter. He expects to be able to bring back some action 
items to the next Board meeting. It is moving slowly but it is moving 
forward. 
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Public Comment: (none)  
     
10. Discussion and possible action approve a maximum dollar amount for a possible 

 employee buyout. 
 General Manager John Lufrano stated that there has been an opportunity presented to him by 
 an employee for a early buy out. I need the ok from the Board to proceed with the next step 
 which will be for Mr. Brook to draw up a contract to allow the District to get out from under 
 this employees service with the District. The date we are looking at is April 27, 2012, he is 
 ready to go.  
 Trustee Humble stated that it is her understanding that this employee has wanted this for 
 some time. 
  
Trustee Humble motioned to approve the maximum dollar amount for the employee buyout. 

Seconded by Secretary/Treasurer Patrick. Motion passed unanimously. 

 

Public Comment: 
 Resident Jimmy Weaver asked if this position is being eliminated or are you going to hire 
 someone else. General Manager John Lufrano stated no we are not eliminating it but we are 
 not going to fill it at this time. 
 
 General Manager John Lufrano stated that by passing agenda item 10 that allowed us to 
 balance the sewer budget. 

  

 11. Discussion and possible action regarding General Manager's annual performance 

 evaluation. 
  Chairman Pierini stated that she provided the Board with a form to evaluate Mr. Lufrano 

 and return with a summary to share with the Board tonight. 
   
  Secretary/Treasurer Patrick started with community development and stated that John's work 

 and leadership in bringing together management from around the County has been inspiring 
 in keeping contact and deepening the relationship with County services. A new beginning in 
 developing a relationship with the senior community is something that we have just begun to 
 see. Financially you keep abreast of what's going on and where we can save money by 
 educating the workforce in their responsibility to their jobs. In our talks you told me that 
 staff really didn't realize what their budgets were and where they could save money. You 
 work closely with our accountant and have both been very creative. Your relationship with 
 the Board is good I see that you have respect for us and it is also bound by your 
 responsibility to remind us of our parameters and where we have our responsibility. You 
 explain your problems and challenges very well. As Manager you have impressed and 
 reminded your employees that you truly are the manager and that you are in charge without 
 being overbearing. Your resume gave me more about you and filled in some holes, it is nice 
 to know your understanding of the parks as a graduate of the master gardening program. 
 Your curiosity about our problems has helped educate you as to what we need to do about 
 our challenges. Finally your understanding of how best to use our professional services with 
 our engineer and our lawyer have helped all of us in how to understand our goals here. 

  
Vice Chairman Eisele stated that you and I meet probably once a week. I have had an 
opportunity to work with you now for a year. I have seen you work with the engineer which 
really impresses me. I have a lot of experience in these fields; I critique what you are doing. 
One of the things I like tonight is the budget, it is very professionally done. I am also 
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looking at the projects coming up in the streets, sewer plant and water plant. I am very, very 
pleased with your operation and they way you work with your crew. 

  
Trustee Baer stated that he is pleased with what John has done but he has some growing up 
to do in his position. We have three major things that our charter designates that is that we 
provide water, sewer, streets and parks. I think there is a little too much emphasis on parks, 
too little on streets. When going through the budget I heard that we need to install more 
ADA ramps but we have major issues with streets and no money to cover it. All the money 
for streets has to come out of ad valorem taxes. The Board has not set any priorities or goals 
for the General Manager. The Board and the General Manager need to sit down and have a 
working session to set some goals for John to work towards. 

 
Trustee Humble stated that she went over the evaluation form by category and the first thing 
we are required to do as a Board is give our General Manager some goals, what we expect 
him to do, what we would like to see him do, what we need to have and what would be nice 
to have and as a Board this was never done. Prior to this review finally after a year we were 
provided with his resume and I find that a reason for concern. Art and I will be leaving the 
Board and I would like to see some of those procedures changed. Those are things that 
should be offered to you prior to hiring someone. If you went out in the government or in the 
public and were going to hire someone you would receive a resume prior to that or at that 
time not at a review time. We have this resume here which is a very good resume and on top 
of that we are finally able to see that John is making an extreme effort to raise himself up  in 
managerial skills, he is taking many courses. I have seen him bring the staff and crew 
together, he works well with all the Board members and he is very good with the public. I 
agree with Mr. Baer in that I would like to see the Board sit down with him to come up with 
some goals. There were some things that you really excelled in and I am really proud of you 
in those. You demonstrate a lot of flexibility and creativity. I am real glad that you are 
finally seeing that we need to do something about our streets. When it comes to personal 
management and supervision there are some things on these sheets done by pool pact and 
others that are political thing that you should not be graded on. I suggest going through this 
form and seeing what pertains to your job and bring it to your Chair. The other thing I have 
learned from being on Boards is that you never give somebody all high grades because you 
don't give them anything to strive for. I would like to say that John is doing an excellent job 
and I am real happy with him as General Manager, I think it was a good choice.  

 
 Chairman Pierini stated that she found this very challenging. She stated that she went 
 through many steps to complete this evaluation form. Mr. Lufrano has spent his past year 
 not only developing his own approach to management but building off of his predecessor 
 Mr. Taylor's previous successes. The scope of Mr. Lufrano's employment with the District 
 demands a broad range of skills, all which have been very well documented throughout the 
 course of the year. All of us here tonight are very familiar with your accomplishments in this 
 past year. You have displayed strength through leadership evident in your ability to take 
 charge when you need to. The example I’ll share is how you have developed policy for 
 District staff to follow in the event of an emergency.  
 In reference to your managerial skills, expectations of yourself are very high. Pride in a job 
 well done has helped to raise the standard for the entire District. The example I’ll use is 
 from a letter, written to all Board Members, from County Manager Steve Mokrohisky. 
 "John’s actions have shown how positive intergovernmental relations can improve, when all 
 parties practice open, honest and collaborative communications”. The County Manager also 
 highlighted "John’s involvement in his work with the property tax rate adjustment, Vista 
 Grande drainage improvements and Valley Vista Park project. He then goes on to mention 
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 John’s idea to establish regular meetings with all Town and GID Manager’s”. All that 
 being said I would like to thank you Mr. Lufrano for helping to bridge a large gap  by 
 bringing honesty and integrity back to our District.  
 In regard to fiscal management and budgeting of the District it is evident to me you have 
 taken a very conscientious approach to reducing expenses. Examples in manager reports, 
 also confirmed by our auditor Steel and Associates. 
 I am totally confident all business is transparent, efficient and as accountable as possible.  
 Under personal management and supervision it is my opinion you have set high yet 
 attainable work standards with an emphasis on team. This past year you have supported and 
 helped to improve morale within the office staff and crews. 
 Trustee and Community relations: General Manager Lufrano demonstrates strong interaction 
 with his Board of Trustees. He is pro-active in all District events and very involved in our 
 community. 
 Technical competence: General Manager Lufrano maintains a strong working relationship 
 with all Trustees and District professionals. 

 I do have a few recommendations Mr. Lufrano one is that I would request that you continue 

 to implement cost effective strategies in handling District business and stretch our Benjamin 

 Franklin, number two is I would like to see a five year working plan developed for the 

 District. As you have heard here tonight your Board members are more than willing to assist 

 you in any way that we can and I would recommend the sooner you come up with a five 

 year plan the better. Number three is to familiarize your Board of Trustees  with the 

 procedures and process of an emergency plan that you have developed here lately for the 

 boil water incident and give us some real insight into the kind of work that you have done 

 for our District. I am so thankful. 

 I have concluded that our General Manager Mr. Lufrano having meet all the requirements 

 set by the Board of Trustees regarding his performance evaluation consider compensation 

 for his hard work. I will agree to support the Board’s decision to approve whatever 

 percentage increase to the General Manager's salary.  

 At this point I would like some input from the Board regarding compensation. 

  

 Vice Chairman Eisele asked that this be brought back at the next meeting. This will give him 

 some time to get some information from other GID's to get an idea of what other Manager's 

 are making. 

 Trustee Humble stated that when she was not on the Board she observed a man who was not 

 as qualified as John being paid a lot more. The thing that the Board needs to take into 

 consideration is our ad valorem tax has gone down $59,000 a year and that is where we get 

 Mr. Lufrano's salary, rather than a percentage I would like to see John come up with what 

 he thinks is fair. I think he has done a much better job than the Manager before him so I 

 would also like to see it brought back. 

 Secretary/Treasurer Patrick stated that he didn't know they were even going to consider  

 anything. If we can find money within the ad valorem and enterprise fund then we can give 

 him a percentage increase. I do believe that Mr. Lufrano has proven himself. I would like to 

 see something on the order of 5% or more as long as it is within our budget. 

 Mr. Brook stated that his employment contract is not on the agenda so you cannot discuss it 

 tonight, it needs to be brought back at the next meeting. 

 Trustee Baer stated that looking at the budget the water, sewer and general funds are in the 

 negative so you don't have any money to play with. 



 

Minutes of the April 11, 2012 Board of Trustees Meeting 
- 10 - 

Chairman Pierini stated that 4% of his salary is $2,880.00 a year which is $55.00 per week. 

Public Comment:  
 Resident Chris Johnson stated that he has experience in evaluations and to say you cannot give a 

great review because it gives you nothing to strive for he cannot agree with. Give them the great 
review they deserve and let them find what they want to strive for because if you give someone 
their credit they will go higher, they will keep going. I have also heard a lot of discussion of the 
Board not giving the G.M. goals to strive for and I agree that needs to be addressed. When you take 
a man or a woman and put them in a situation and do not give them any guidelines you say here is 
what is needed you do not say you need to do this. Then I look at this budget which in this economy 
has been cut I'm sorry you do not need to give him guidelines he has set his own guidelines an 
exceeded them. I think all in all we need to look at what he has done not what we asked him to do; I 
think he has exceeded them. 

 Resident Gloria Lee stated that she really likes John he is a very confident person and has really 
good energy. John has taken charge and he has just come in here and done the job. You have 
excellent communication and listening skills. You respond and do something for people. I am really 
grateful for what you have done for me. John you have a great heart and finally I love your humor. 

 
Vice Chairman Pierini stated that in closing she would like to thank you Mr. Lufrano for his 
continued service to our District and if you can maintain the path you’re on, and it’s a good one 
your work here will surely enhance the quality of life for our residents and continue to improve our 
relations within the community.                                                           

 

12. Discussion and possible action to approve Draft Minutes for the March 21, 2012 Board 

Meeting: 

 
 Vice Chairman Eisele motioned to approve the Draft Minutes for the March 21, 2012 Board 

Meeting. Seconded by Secretary/Treasurer Patrick. Motion carried unanimously. 

 
Public Comment: (none) 
  
13. Chairman and Trustees Reports, Correspondence. 

 
Chairman Pierini announced that the next Board Meeting will be held on the third Thursday in May, 
Thursday May 17, 2012 at 6:00 P.M. with a closed session prior to the regular meeting at 5:00P.M. 

 

14. Adjournment 
 
Vice Chairman Eisele motioned to adjourn the meeting. Trustee Humble seconded. 
Motion carried unanimously. 

 
Meeting adjourned at 8:26 P.M. 
 
 
 
 
 
 
 

FINAL APPROVED MINUTES AS PRESENTED 
 

 

 

Secretary/Treasurer 

Brian Patrick 



 

Minutes of the April 11, 2012 Board of Trustees Meeting 
- 11 - 

 

    

 

 

 

 

 

     

 

 

 

 

 


